CCMS Circular 2004/14
19 August 2004

To: 
Chairpersons of Board of Governors and

Principals of Catholic Maintained Schools
Dear Colleagues

RE:
Industrial Action

Further to my letter of 24 June 2004 regarding the above, I am pleased to advise that the Employers and the Trade Unions have reached agreement on a Performance Review and Staff Development Scheme.  This in turn paves the way for teachers to access Point 2 and 3 of the upper pay scale from 1 September 2003.

Presently Employers, in partnership with the Trade Unions, will be in a position to provide information on the Performance Review and Staff Development Scheme and details on the processes whereby teachers who have reached the threshold standard will be able to move to UPS 2 and UPS 3.

The Employers are hopeful that, as a consequence all Teachers Unions will now suspend, in full, the ongoing Industrial Action and indeed are appreciative of the steps already taken and currently under consideration by the Unions to secure this position.

In the event that the Unions are not successful in their attempts to achieve this outcome and Industrial Action persists, you should reflect on the advice contained within my letter of 24 June 2004.  Prior to taking any action, however, I would request that you make contact with your local Diocesan Office for further guidance and support.

Yours sincerely

Donal Flanagan

Chief Executive

