CCMS Circular: 2005/20
June 2005

To Principals and Chairpersons of all Catholic Maintained Schools

Dear Colleague

RE:
Termination of Temporary Employment

From 3 April 2005 the Employment (Northern Ireland) Order 2003 (Dispute Resolution) Regulations (Northern Ireland) 2004 [The Regulations] require Employers to follow minimum procedures in relation to the termination of temporary contracts.  Employers are legally obliged to follow the minimum procedure, even in cases where the end date of the temporary contract was clearly specified and understood by the employee.
The Employer is required to:

I. Provide written reasons for termination of employment.

II. Provide an opportunity for meeting the employee to discuss the decision.
III. Provide an opportunity to appeal the decision.

The employee is required to provide written details of any concerns about the termination of the temporary employment.

In normal circumstances however, there should be an acceptable reason for the termination of temporary employment which should not be the subject of dispute. Nevertheless, to comply with the new legislative requirements, Boards of Governors must follow the attached procedure when terminating all temporary contracts.

Should you require any further information, clarification or advice on the matter please do not hesitate to contact your local Diocesan Education Office.

Yours faithfully
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__________________________

LA’VERNE MONTOGMERY

HEAD OF HUMAN RESOURCES & CORPORATE SERVICES
