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Dear Principal

Re:  
Transferred Redundancy for Teachers


WITHOUT PREJUDICE

CCMS wishes to begin the process to facilitate the possibility of transferred redundancies for teachers in the current school year by collating information regarding teachers who wish to volunteer for transferred redundancy. 

The transferred redundancy procedure operates in order to protect the jobs of teachers who would otherwise be made redundant by transferring them to posts in other schools where teachers have volunteered for redundancy but no redundancy actually exists.

Teachers who wish to be considered for transferred redundancy must complete the attached TRANS2010 Form and submit the form to the Senior Management Officer by 31st March 2010.

Please bring this to the attention of all permanent teaching staff in your school.  Temporary teachers are not eligible for release through the transferred redundancy process.

It must be emphasised that whilst CCMS would wish to try to facilitate transferred redundancies, it is a matter for individual Boards of Governors to determine whether or not they wish to appoint a teacher being made compulsorily redundant.

I have attached a summary of proposed changes to the Teachers’ (Compensation for Redundancy and Premature Retirement) Regulations (NI) 2010 and complementary amendments to the Teachers’ Superannuation Regulations (NI) 1998.

Further details on the proposed changes can be found at the following link:-

http://www.deni.gov.uk/microsoft_word_-_de1_09_82233__eqia_for_the_~_regulations__ni__2010_and_the_teachers__pensions__amendment__regulations__ni__1998_english_version.pdf
If you require any further clarification on the transferred redundancy process please contact the Senior Management Officer in your local Diocesan Office.

Yours sincerely 

RITA MCCRORY

HEAD OF PERSONNEL

Encs

TRANS2010 FORM
REQUEST FOR CONSIDERATION FOR TRANSFERRED REDUNDANCY

	

	School:  ______________________   Teacher Name ________________________


School Ref: _________________        TR No.  _____________________________


Current Working Pattern: 
     Full-time            Part-time (detail hours _________ )

Subject Area (if necessary):______________________________________________

 I understand the proposed changes to the premature retirement regulations and am willing to be considered for transferred redundancy: (please tick one or both of the following)


In the event that the pension regulations remain unchanged, (unreduced 
pension benefits to teachers aged 55 and over.)


In the event that pension regulations are changed. (Actuarially reduced 
pension benefits to teachers aged 55 to 60.)

Home Address:   __________________________________

                            __________________________________

                            __________________________________

                            __________________________________

Teacher Signature ____________________   Date ___________________________




December 2009

Summary of proposed changes to the Teachers’ (Compensation for Redundancy and Premature Retirement) Regulations (NI) 2010 and complementary amendments to the Teachers’ Superannuation Regulations (NI) 1998.

Hereafter referred to as “the draft regulations”

Proposal to Amend Regulations

As notified last year CCMS has been notified that the Department of Education proposes to amend existing legislation to bring provisions for compensating teachers for redundancy and premature retirement broadly in line with arrangements in England and Wales.

The draft regulations will introduce measures to control the escalating costs of the Teachers’ Premature Retirement Compensation Scheme and provide that, in future, employers will pay for the extra cost of teachers’ premature retirement as and when it takes place.

This means that, for redundancies with an effective date in 2010 onwards, the Compensating Authorities (the Education Library Boards) will be liable for the full cost of compensation in cases where they have agreed to grant premature retirement, i.e. early payment of unreduced pension benefits in addition to the cost of any “added years” enhancement.

In practice this means that, for redundancies with an effective date in 2010 onwards, the compensatory authorities will be unable to agree premature retirement terms for teachers whose employment is terminated on grounds of redundancy. 

Therefore, any teacher who volunteers for redundancy should be advised that the relevant Education and Library Board will not be in a position to pay an unreduced pension. (Although a teacher aged 55-59 may opt for immediate payment of an actuarially reduced pension.)  
Effects on Pension

The Department has confirmed that if the draft regulations are implemented the compensating authority (i.e. the Education Library Boards) must assume responsibility for all costs associated with the early payment of unreduced pension benefits, and that in future such benefits will be payable only where the employer agrees to grant premature retirement. 

Effects of Redundancy/Severance Payment

The Department also plans to amend the regulations governing compensation for teachers’ redundancy.  This is likely to include new provision for a termination (or severance) payment in addition to the statutory and improved redundancy compensation currently available
.  This would be available to employers as an alternative to granting premature retirement. Unlike premature retirement benefits, which may be granted only to teachers aged 55 (from 6 April 2010) and over, enhanced severance could be payable to any teacher eligible for a statutory redundancy payment.

CCMS anticipates that additional resources will be allocated to allow for compensation beyond the existing redundancy provisions.  It is recognised that in the absence of volunteers this creates the potential for an increase in compulsory redundancies.  The details of compensation have yet to be determined.

Entitlements

Teachers made redundant will be entitled to the minimum statutory and improved redundancy payment of up to 30 weeks’ salary (see footnote 1).  There may be scope for enhancement of this payment (enhanced Redundancy/Severance payment) depending on the availability of resources within overall allocations for the 2010-11 financial year.

The following entitlements are expected to apply to teachers volunteering for redundancy:

· Teachers under 55 will receive a statutory redundancy payment and may receive an enhancement to this; but there will be no access to pension benefits;

· Teachers aged 55 to 59 will receive a statutory redundancy payment and may receive an enhancement to this. Teachers in this age range may also request immediate payment of an actuarially reduced pension;

· Teachers aged 60 plus will receive a statutory redundancy payment and may receive an enhancement to this. Teachers in this age range may have their (unreduced) pension paid immediately.
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� “Improved” redundancy is where the employer makes a payment based on the teacher’s full weekly salary rather than the statutory minimum (increased to £380 per week from 1 October 2009).








