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8th April 2010
To:
Chairpersons of Board of Governors and


Principals of Catholic Maintained Schools
Dear Colleague

Re:
TEACHERS - COMPENSATION FOR REDUNDANCY AND PREMATURE RETIREMENT

I refer to previous correspondence about the arrangements for compensating teachers for redundancy and premature retirement.  The Department has now advised that it intends to bring the Teachers’ (Compensation for Redundancy and Premature Retirement) Regulations (NI) 2010 into operation on 30 April 2010.  The effect of the new regulations will be to make compensating authorities (the Education and Library Boards) liable for the full cost of compensation where they have agreed to grant premature retirement.

Part 3 of the new regulations provides for compensation to be paid to a redundant teacher in addition to the statutory amount and the improved
 amount payable under Part 2.  Education and Library Boards intend to avail of this provision as an alternative to granting premature retirement in 2010. Unlike premature retirement benefits, which may be granted only to teachers aged 55 and over, enhanced severance may be paid to any teacher eligible for a statutory redundancy payment.  (Under the existing provisions of the Teachers’ Pension Scheme any teacher aged 55 to 59 may also opt for immediate payment of actuarially reduced pension.)

Based on the anticipated legislative provision, Education and Library Boards will not be in a position to agree to premature retirement terms for teachers whose employment is terminated on grounds of redundancy. The Employing Authorities have agreed that the discretionary compensation should in each case be an amount equal to the total of the statutory and improved compensation payable under the existing regulations.  Teachers made redundant will therefore receive total compensation which is twice the statutory calculation based on actual pay, without age restrictions.  For example, where a teacher is eligible for redundancy compensation of 28 weeks salary under the existing legislation, she/he will receive an additional 28 weeks salary as enhanced severance payment, giving total compensation of 56 weeks salary.

On this basis total compensation payable to any teacher will not exceed 60 weeks’ salary.  Teachers receiving an enhanced severance payment will have to wait until normal retirement age (60) to draw their pensions (or may opt to drawn an actuarially reduced pension if aged 55 to 59).

I should remind you that, if it has been identified that you must make a redundancy, you should proceed with the process detailed in the Procedure for Handling Teacher Redundancies (TNC 2010/1).  In those circumstances where it has not proved possible to identify a volunteer or to secure alternative employment then regrettably compulsory redundancy must be progressed.  It may not be possible given the timeframe to effect all redundancies by August 31 in which case the earliest date at which notice provision can be complied with should be aimed for, i.e. as soon as possible after 31 August.

A redundancy payment will normally be free of tax unless, when aggregated with other sums payable on termination of employment, the total comes to more than £30,000.  In that case only the excess above £30,000 is liable to income tax.  This rule applies to statutory redundancy pay as well as to contractual and voluntary redundancy pay provided in the latter cases that the payment is genuinely made to compensate for loss of employment through redundancy. 

Advice is available on handling redundancy from your local Diocesan Office.

Thank you for your assistance with this matter.
 

Yours sincerely

RITA MCCRORY

HEAD OF PERSONNEL

COUNCIL FOR CATHOLIC MAINTAINED SCHOOLS


160 HIGH STREET


HOLYWOOD


BT18 9HT





TELEPHONE: 028 9042 6972


FAX: 028 9042 4255





Website: www.onlineccms.com
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� “Improved” redundancy is where the employer makes a payment based on the teacher’s full weekly salary rather than the statutory minimum (increased to £380 per week from 1 October 2009).
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